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¢ all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)

¢ the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages
program)

« the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 —
Implementing the Child Safe Standards — Managing the risk of child abuse in schools (PDF).

Attested on 17 March 2025 at 10:29 AM by Kelly Hartley (Principal)

« As executive officer of the school council, | attest that this 2024 Annual Report to the School Community has
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school
community.

Attested on 01 May 2025 at 10:47 AM by Kelly Hartley (Principal)
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HOW TO READ THE ANNUAL REPORT

What does the ‘About Our School’ commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s performance over the
previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location, size and
structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on highlights
related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan, and efforts to improve
student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:
School Profile
e student enrolment information
e the school’s ‘Student Family Occupation and Education’ category

e asummary of parent responses in the Parent Opinion Survey, shown against the statewide average for Specialist
schools

e school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide
average for Specialist schools

Learning

e English and Mathematics for Teacher Judgements against the curriculum
Engagement
Student attendance and engagement at school, including:

¢ how many exiting students go on to further studies or full-time work

Results are displayed for the latest year and the average of the last four years (where available).
Key terms used in the Performance Summary are defined below:
NDP and NDA

NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no
students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The department also recognises
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type
recently, where school-to-school comparisons are not appropriate.

What is the ‘Towards Foundation Level Victorian Curriculum’?

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.
The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels Ato D'.

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs

‘Levels A to D’ are not associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age
expected standard of achievement for ‘Levels A to D’).



Warringa Park School

About Our School

School context

Situated across four campuses, Warringa Park School (WPS) is a specialised school, catering to
students aged 5 to 18 with diagnosed intellectual disabilities, drawing its population primarily from
the City of Wyndham. WPS offers comprehensive education programs to meet the needs of our
diverse learners. The Warringa Crescent campus (WCC) caters for Foundation to Year 6
students. Polly Parade campus (PPC) caters from Foundation to Year 3. The Bethany Road
campus (BRC) caters to students in Year 7 to 9. The Cayleys Road campus (CRC) offers diverse
vocational education programs, which include the Victorian Pathways Certificate (VPC) and the
Award Scheme Development and Accreditation Network (ASDAN) curriculum for students in Year
7 to 12. CRC is situated in a semi-rural setting in Werribee South. A stimulating, safe, and flexible
learning environment is provided across all four campuses, with spacious, well-resourced facilities
tailored to 21st-century learning needs.

The school currently has 515 male and 189 female students, supported by a staff contingent of
251, comprising 146 in Education Support, Allied Health, and Wellbeing, and 105 teachers. In
2024 72.6% of our students identified as male, 26.9% as female with 5.5% comprising non-
English speakers and 2.3% comprising refugees.

To be eligible to attend Warringa Park a student must have a formal diagnosis of Intellectual
Disability. This does not preclude other disabilities and/or disorders such as Autistic Spectrum
Disorder or physical disabilities. However, to attend Warringa Park a student must be assessed as
having a Full-Scale Intelligence Quotient of 70 or below and an Adaptive Behaviour Composite of
70 or below.

At Warringa Park School, a commitment to excellence in education for students with additional
learning needs is paramount. Staff hold a strong belief in the capacity of all students to learn and
thrive. Warringa Park School promotes and values excellence in education for students with
additional learning needs. There is collective efficacy amongst teaching staff that all students in
our school can learn and want to learn and by working together we can make a difference to their
learning achievements The school offers a personalised curriculum emphasising improvement in
English, Mathematics, Science, Personal & Social Capabilities, and Technology, aiming to equip
students for successful post-school transitions. Specialised programs in Physical Education,
STEAM, and various Arts subjects engage students in diverse learning environments. A one-to-
one iPad program enhances student engagement and learning outcomes, with the school
recognised as an Apple Distinguished School since 2012. Our focus is on ‘Creation rather than
Consumption’ and students use iPads to capture and demonstrate their learning in a range of
creative ways, including through photos, videos, drawings, voice recordings and animations.

Warringa Park School highly values the partnership between home and school, encouraging
parental involvement to ensure students have access to comprehensive support in their learning
journey. Warringa Park School's vision is for an excellent education for every student. Our mission
is a commitment to creating an inclusive, challenging and supportive learning environment for
every student. The school's objective is to ensure that students have access to a rich, diverse
curriculum that is sequential and connected, catering for different learning styles and meeting
individual needs. Our school values are "Working Together', ‘Learning' and 'Respect'.
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Warringa Park School

Progress towards strategic goals, student outcomes and student
engagement

Learning

2024 was a remarkable year for Warringa Park School, marked by significant achievements in
literacy, numeracy, and well-being. The implementation of key improvement strategies outlined in
the Annual Implementation Plan (AIP) led to measurable progress in instructional practices,
contributing to enhanced student outcomes and teacher capacity. Student progress highlights are
identified in the table below:

. Lower Middle Upper Whole
Subject Primary PPC Primary Primary € School
Reading and

o 91% 98% 86% 96% 95% 60% 87%
Viewing
Speaking and 89% 98% 81% 93% 94% 62% 86%
istening
Writing 88% 96% 85% 94% 95% 60% 85%
Maths:
86% 94% 77% 92% 96% 73% 85%
Number
Science:

. . 88% 98% 84% 85% 93% 60% 91%

Inquiry Skills

Mathematics and Differentiation Leaders collaborated closely with PLC Leaders to integrate
formative assessment strategies into daily teaching practices. A key focus was the use of cross-
checks linked to counting, which aligned with PLC inquiry cycles emphasising the use of materials
to teach counting. Through this approach, teachers:

e Established a sequence of learning in counting reflected in cross-check documentation.

e Recorded daily student progress data to inform planning and identify next steps in
learning.

e Increased differentiation in teaching, as observed during learning walks and planning
reviews.

PLC Leaders guided teachers in using evidence to justify their formative assessment judgments,
enhancing their curriculum knowledge and common understanding of student achievement.

Comprehensive Literacy Instruction for All In 2024, the school introduced the “Comprehensive
Literacy Instruction for All” program with support from speech and language pathologists Jane
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Farrall and Helen Tainsh. This evidence-based program is designed to optimize literacy outcomes
for students with disabilities. Key highlights included:

¢ A whole-staff professional learning session in Term 1 to introduce foundational concepts.

e Grouping students into Emergent, Transitional, or Conventional literacy stages based on
assessments.

e Initial implementation of the Shared Reading strategy for Emergent readers.

Guaranteed and Viable Curriculum (GVC) The introduction of the GVC placemat provided
clarity and consistency in instructional planning and assessment. The placemat includes QR
codes linking to priority learning documents, scope and sequence charts, and aligned
assessments. Outcomes included:

e Improved alignment of planning and instruction with the GVC.
e Positive learning trends reflected in formative and summative assessment data.

¢ Reduced classroom variability and enhanced learning environments through consistent
lesson structures.

Teachers increasingly demonstrated clarity on what to teach and when to teach it, as evidenced in
lesson plans and collaborative planning sessions. Leaders emphasised ongoing professional
learning and targeted support to sustain these improvements. In 2025, the GVC will be updated to
align with the Victorian Curriculum 2.0.

Professional Learning Communities (PLCs)

Significant progress was made in developing PLC Leaders through coaching, collaborative
planning, and targeted professional learning. Weekly meetings facilitated by Assistant Principals
and PLC Instructional Coaches enhanced their ability to:

e Lead inquiry cycles effectively.
¢ Implement differentiated instruction.
e Guide collaborative planning and professional reflection.

Specialist PLC Leaders participated in the Department’s PLC Coaching Initiative, which provided
practical strategies for fostering collaboration and leading inquiry cycles. This initiative was
instrumental in building foundational leadership skills.

Andrea Hilbrick, the school’s Learning Consultant, supported PLC Leaders in developing
differentiated and authentic learning experiences. This involved:

e Writing unit learning sequences aligned with student needs.
¢ Analysing performance data to inform targeted strategies.
e Embedding differentiation to address diverse learning profiles.

These efforts enriched teaching quality and ensured personalized, meaningful educational
experiences.

The Later Years PLCs demonstrated notable progress on the PLC Maturity Matrix, advancing
from “evolving” to “embedding” in vision, values, and culture. Regular celebrations of inquiry
cycles showcased innovative practices, built collective momentum, and reinforced a culture of
shared success.

2024 was a year of growth and innovation for Warringa Park School. The dedication of leaders,
teachers, and PLCs to continuous improvement resulted in enhanced instructional practices,
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enriched learning environments, and significant progress toward achieving strategic goals. The
school remains committed to sustaining these advancements and adapting its strategies to meet
evolving educational needs in 2025 and beyond.

Wellbeing

In 2024 the Wellbeing Team, has worked diligently to support our students through a variety of
whole-school initiatives, targeted group programs, and individual interventions. In the Primary years,
we offered art therapy, positive relationships and So Safe Helpers. Students demonstrated
significant growth in their ability to regulate within a group setting and build confidence. Key social
skills, including waiting, turn-taking, managing expectations, and refocusing on tasks, were actively
reinforced. Students explored fundamental aspects of friendship and personal safety, laying a
strong foundation for their social and emotional development which carried over into the classroom.
In the Secondary years we offered Rhythm to Recovery, Choir, Music Movement, Bounce, positive
relationships and social skills and continued the Equine program. All of these programs are built on
students' social and personal connections, skill sharing and collaboration with peers. Group
programs have been pivotal to building student to student and student to teacher relationships and
connection to school. We have continued to strengthen, refine and respond to attendance practices,
processes and trends in 2024. . This work proved successful as is evidenced by the Curriculum
Level Tracker data below

Lower Polly Middle Upper Bethany  Cayleys  Whole

Primary Parade  Primary Primary Road Road School
Self- 0, [5) 0, 0, 0, 0, 0,
A 90% 100% 78% 88% 92% 79% 95%
wareness
§°Cia' 91% 100%  87% 929% 93% 93% 98%
wareness

New Staff Appointments The Wellbeing Team grew significantly in 2024, with the appointment of
¢ A new Mental Health and Wellbeing Leader (MHaWL),
e Two new NDIS navigators

¢ An additional Assistant Principal to support the implementation of the Wellbeing
Curriculum

These new roles added additional resources to the Multi-Tiered Systems of Support in place for all
staff and students across school. The Allied Health Team continued to effectively support the
Wellbeing Team with regulation tools such as body scans and toolboxes. These tools continued to
enhance student engagement within the classroom guiding students towards further responsibility
for their learning and wellbeing.

High Impact Wellbeing Strategies (HIWS) As a school we spent time unpacking the High Impact
Wellbeing Strategies (HIWS) with the leadership team, before resources were created and shared
for PLCs to use as required.

Out of the seven HIWS, two were selected as a core focus by the Leadership Team:
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e Establish and maintain clear classroom expectations
e Support inclusion and belonging

Wellbeing professional learning throughout the year supported the focus in the these two areas,
including Real Schools coaching within restorative practice targeting the secondary campuses, and
Tier 1 strategies targeting new staff and the Educational Support team. The whole staff completed
two further days of the Berry Street Education Model to support trauma informed practice across
the school. The professional learning delivered continued to enhance staff understanding and
therefore their inclusionary practices in the classroom, leading to increased student engagement.

Resilience, Rights and Respectful Relationships Having a new MHaWL in school led to an
increased focus on the Resilience, Rights and Respectful Relationships curriculum which enhanced
the personal and social menu. As a mandated program, the curriculum builds student wellbeing
through social and emotional understanding and skills, which supports the personal and social
capabilities goals on student’s IEPs. The new curriculum was trialled across primary PLCs in
semester 2, leading to increased teacher confidence in delivery of this curriculum in preparation of
a full relaunch in 2025.

Student Representative Council The SRC team continued to grow from strength to strength with
a committee established at all four campuses in 2024. The teams for WCC, BRC and CRC attended
the two student voice forums run by Joanne Ryan (MP). All four teams successfully completed at
least one project across the year, with a focus on using the ATOSS data to select projects that
would have long lasting impacts on their peers.

Engagement

At a whole school level, we continued to implement a range of protocols, programs and strategies
to support the engagement of all of our students. Our Attendance team continued to refine
attendance protocols to support staff in properly recording attendance data, and providing
Teachers clear guidelines on checking in with families regarding student absences.

As a school continued our professional learning journeys with the Berry Street Educational Model
(BSEM) for whole school and Real Schools in our Later Years campuses, to upskill all our staff in
creating safe and engaging learning environments for all our students, with the focus on
restorative practice really growing in our senior secondary sections. With Welcome Circles
becoming a staple across all our classrooms, differentiated to the needs of each room. This
coupled with our Allied Health Team’s continued support in the growth and understanding of staff
implementing Sensory Motor Programs across our cohorts, saw students’ sensory needs being
met to give them the opportunity to successfully engage in classroom activities.

We welcomed back our 2023 graduates for a celebration BBQ at our Cayleys Road Campus
organised by senior VPC students. This gave us the chance to check in again with many of our
graduates to celebrate how the first steps away from school had been going for them and where
necessary, created an opportunity for us to extend any extra support to families. It also allowed us
to continue our streak of recording 100% of students On Track data for the fourth year in a row.
This will now operate as an annual occasion on the Warringa Park calendar, as we look to
strengthen post school pathways for all our students.

We increased work experience participation for Later Years students from 40% to 80%. In 2024,
100% of Year 10 VPC students have been rostered in Café 10 and 15 Work Experience places
have been rostered to Flexible Learning students. 98% of Year 12 students have completed one
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work placement and 50% of Year 12s have completed two placements. By the end of Term 4
2024 100% of Year 11s completed at least one placement.

At Cayleys Road, 40 students from years 10-12, completed Year 1 of a VET course, distributed
through five different industries, and a further 25 students from year 11 and 12 completed the 2nd
year of their VET courses. Additionally, seven Year 16 students completed a School-Based
Apprenticeship or Traineeship (SBAT); seven within Certificate Il in Baking, and nine students
completed Certificate Ill in Supply Chain Operations.

Student Voice Data from our senior secondary students showed only a 54% positive endorsement
from our Year 11 students in Student Voice and Agency and 47% in School Connectedness. Our
Year 12 cohort also saw a 46% positive endorsement to the statement “My Teacher makes
learning fun”. This data led the Applied Learning CoP to explore how we can revitalise what
Applied and Authentic Learning looks like at Warringa Park School, and this has become a focus
point for our senior secondary cohorts for 2025.

Other highlights from the school year

Strengthening of Media and Innovation at WPS:

Warringa Connect, a student run TV show was established in 2024 by the school's Specialist
Media Team. Episodes are streamed once a fortnight for the school community to view. Over the
year, the show featured the great work our students do across all campuses and in the
community. The school continued to leverage technology as a key enabler to learning and
received Apple Distinguished School status for the seventh time during 2024. Weekly posts on our
social media platforms were introduced with a high level of community engagement achieved
through these posts. From the launch of the show to winning national and state awards for All
abilities Film festival, Wakakirri (nationwide story-dance festival) , Victorian parliament member
statement and Vic Health anti-vaping challenge and receiving the Apple Distinguished School
award, digital technologies had a powerful impact on student learning in 2024. It enabled
innovative practices that shaped and built skills and confidence of our young learners.

Graduation:

The Year 12 graduation celebration for 42 of our students was a significant event in 2024 which
took place at Witchmount Estate in Plumpton. Within the formal graduation ceremony, our
principal team presented graduation certificates, awards, and gifts to students, while the students
core teaching staff voiced students’ strengths and their unique qualities that will be missed. It was
a memorable night marking both the end of an era for students, and the start of their new journey
into adulthood. 93% On Track Destination Data was recorded for students completing Year 12 in
2024.

The evening graduation ceremony was the first for Grade 6 students which enabled all families to
attend. This event is an important part of our school calendar and incredibly well planned by the
staff and the students. We appreciate staff taking time out of our school hours to celebrate this
significant milestone of students.

Celebrations:

The year concluded with an End of Year Celebration that celebrated students’ talents at abilities.
The Warringa Crescent celebration was coordinated by our Specialist Team and the Cayleys
Road Night Market and Bethany Road PBL celebration was planned by students and staff. These
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celebrations featured the amazing exhibition of work and performances by all our student artists
and learners. Harmony Day and International Day for People with Disabilities were yet further
opportunities to celebrate the talents and abilities of our students and their cultures. The energy,
togetherness and pride we experienced at events like graduation, night market, assembilies,
Wakakiri Night for families, Harmony Day, celebration days, Warringa Olympics and more is to be
noted. Camps, student forums, Swimming, Enterprise, work experiences, Community Access also
represented students’ strength and resilience.

School Review:

In term 4 the School Review panel which was made up of a school reviewer from the Department
of Education (DET), our school's Senior Education Improvement Leader (SEIL), two other school
principals, the branch manager from the DET's School Inclusive Practice Branch and the school
leadership team undertook a comprehensive review of the school's learning and wellbeing
practices and the impact of these on student outcomes. The outcome of this review was
overwhelmingly positive and it was ascertained by the panel that school is working at a level of
high performance. A new 4 year School Strategic Plan, which aims to maintain and build upon this
high performance, was drawn up as part the review process.

Student Voice and Agency:

The Student Representative Council was a very active body during 2024 and the school continued
to every opportunity to promote student voice. Students voted onto the school SRC met fortnightly
with their campus or Wellbeing leaders. These meetings were an opportunity for students to work
on action plans and projects at their campus. The BRC reps managed to advocate for an outdoor
table tennis set and also won a member statement for the parliament. SRC students built on their
leadership capacity throughout the year and supported the school in accessing student voice,
particularly around playtime sand outdoor spaces. Some Year 5 and 6 students had the
opportunity to attend the Wyndham Youth Services throughout the year and worked with other
schools developing their leadership capacity.

Financial performance

Warringa Park School (WPS) continued to uphold a strong financial standing in 2024. The
school's Strategic Plan and Annual Implementation Plan continue to provide the framework for
efficient and effective resource allocation to support the school and to achieve positive student
outcomes.

The Student Resource Package (SRP) lines, which pertain to teacher and support staff salaries
indicates a staffing surplus of over $8M. A large contributing factor to this staffing surplus is a
significant amount of human resource which is expended via’s the school cash budget such as
classroom ES staff. Like previous years, WPS continues to use its sizeable staffing surplus to
supplement its operating expenditure. In 2024 WPS actioned $6M in credit to cash transfers, up
from $4.8M in 2023. WPS'’s staffing surplus provides incredible opportunities to develop
sustainable, high-quality programs and strategies to foster an environment to achieve positive
student outcomes.

WPS continued to heavily invest in capital works to ensure a safe and effective learning
environment, including but not limited to:

- $477,753 — Land and building works
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- $147,628 — 2 X new buses

The schools operating expenditure is heavily dominated by local payroll employees (Salaries &
Allowances) and agency relief staff (Support Services) which is reflective of the additional support
the school requires on top of the staff paid via the SRP. The school's Equity Funding was
allocated to staffing, specialised programs and student resources, all aimed at fostering an
equitable environment for every student.

The school’s Financial Commitment Summary shows an operating reserve, an automatically
calculated safety net of available funds, of $1.177M, an increase of over $250k from 2023. This
increase is reflective of the general increase in resources required by the school, attributable to
school growth and general economic conditions.

Overall the school’s financial position remains healthy and sustainable which will provide a strong
foundation for 2025 and beyond

For more detailed information regarding our school please visit our website at
https://warringapark.vic.edu.au/
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Performance Summary

The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the
Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this
information with parents and the wider school community helps to support community engagement in student learning, a key priority of
the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile
A total of 701 students were enrolled at this school in 2024, 189 female and 512 male.

36 percent of students had English as an additional language and 3 percent were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile
The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE).

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the
parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band
represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage.

This school’s SFOE band value is: High

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual Parent/Caregiver/Guardian
Opinion Survey.

Percentage endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the
survey.

Latest year Parent Satisfaction (latest year)

Parent Satisfaction (2024)
School percentage endorsement: School _ 85.3%
State average (specialist schools): State _ 85.4%
0% 20% 40% 60% 80% 100%
School Staff Survey Percentage endorsement

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey.
Percentage endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey.

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons.

Latest year School Climate (latest year)
School Climate (2024)
School 68.3%
School percentage endorsement: 68.3%
State average (specialist schools): 67.7% State _ 67.7%
0% 20% 40% 60% 80% 100%

Percentage endorsement

[x] The picture can' be displayed.
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LEARNING

Teacher Judgement of student achievement

Warringa Park School

Percent of results at each achievement level in English and Mathematics.

English

Achievement
Level

10 to 10.5
11to 11.5
NA

Mathematics

Achievement
Level

10 to 10.5
11to 11.5
NA
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Latest year
(2024)

Latest year
(2024)

Achievement Level

Achievement Level

English (Latest year)

Al
B 22.1%
C 23.9%
D 18.2%
0.5
FtoF.5 14.8%
1t01.5 1.6%
2t025 ] 46%
31035 | 1.4%
41045 0%
5t055 0%
6t065 0%
7t075 0%
8t085 0%
9t09.5 0%
10t0 105 0%
11t0 115 0%
NA | 0%
0% 20% 40% 60% 80%

Percent of results

Mathematics (Latest year)

O w >
II-

25.2%
23.2%
14.9%

N
(o]
X

13.3%
12.4%
51%
1.5%
2%

5t05.5 0%

6t06.5 0%

7t075 0%

8t0 8.5 0%

9t09.5 0%
10t010.5 0%
1Mto11.5 0%

NA 0%

0% 20% 40% 60% 80%
Percent of results

100%

100%




Warringa Park School

ENGAGEMENT

Average Number of Student Absence Days
Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family

holidays.

4-year
average

Student Absence 2021 2022 2023 2024

School average number of absence days:

Students exiting to further studies or full-time employment

Percentage of students going on to further studies or full-time employment.

Note: This measure refers to data from the previous calendar year. Data excludes destinations recorded as 'Unknown'.

4-year
average

Student Exits 2021 2022 2023 2024

School percent of students with positive
destinations: 100.0% 100.0% 96.5% 98.3% 98.4%
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Financial Performance and Position

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING

31 DECEMBER 2024

Revenue
Student Resource Package

Government Provided DET Grants
Government Grants Commonwealth

Government Grants State
Revenue Other

Locally Raised Funds
Capital Grants

Total Operating Revenue

Equity '
Equity (Social Disadvantage)
Equity (Catch Up)

Equity (Social Disadvantage — Extraordinary Growth)

Equity Total

Expenditure

Student Resource Package 2
Adjustments

Books & Publications
Camps/Excursions/Activities
Communication Costs
Consumables

Miscellaneous Expense 3
Professional Development
Equipment/Maintenance/Hire
Property Services

Salaries & Allowances 4
Support Services

Trading & Fundraising

Motor Vehicle Expenses
Travel & Subsistence
Utilities

Total Operating Expenditure

Net Operating Surplus/-Deficit

Asset Acquisitions

$33,093,458
$8,158,429
$10,459
$52,593
$89,825
$158,213

$0
$41,562,977

$351,508
$0
$0
$351,508

$24,542,011
$0

$3,877
$324,015
$83,463
$406,218
$112,770
$141,745
$571,385
$912,900
$1,152,194
$3,037,038
$9,385
$64,790
$35,751
$195,095
$31,592,636
$9,970,341
$703,218

(1) The equity funding reported above is a subset of the overall revenue reported by the school.

Warringa Park School

(2) Student Resource Package Expenditure figures are as of 16 Feb 2025 and are subject to change during the reconciliation

process.

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

(4) Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2024

Funds available

High Yield Investment Account
Official Account

Other Accounts

Total Funds Available

Financial Commitments

Operating Reserve

Other Recurrent Expenditure

Provision Accounts

Funds Received in Advance

School Based Programs

Beneficiary/Memorial Accounts

Cooperative Bank Account

Funds for Committees/Shared Arrangements
Repayable to the Department
Asset/Equipment Replacement < 12 months
Capital - Buildings/Grounds < 12 months
Maintenance - Buildings/Grounds < 12 months
Asset/Equipment Replacement > 12 months
Capital - Buildings/Grounds > 12 months
Maintenance - Buildings/Grounds > 12 months
Total Financial Commitments

$1,758,260
$286,940
$0

$2,045,200

$1,177,492
$39,516
$0
$392,577
$33,512

$320,000
$0
$0
$0
$0

$1,966,245

Warringa Park School

All funds received from the Department of Education, or raised by the school, have been expended, or committed to subsequent years,
to support the achievement of educational outcomes and other operational needs of the school, consistent with department policies,
School Council approvals and the intent/purposes for which funding was provided or raised.
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